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7th International Strategic Management Conference, 30 June - 02 July 2011XIII. The Relationship between Social Climate and Loneliness in the Workplace and Effects on Employee Well-BeingERDİL O., GÜLEN ERTOSUN Ö.7th International Strategic Management Conference, 30 June - 02 July 2011XIV. The Relationship between Entrepreneur’s Level o f Perceived Business-Related Fear and Business PerformanceDENİZ N., TAŞTAN BOZ İ., GÜLEN ERTOSUN Ö.7th International Strategic Management Conference, Paris, France, 30 June 2011XV. The Relationship Between Personality And Being Exposed To  Workplace Bullying or Mobbing DENİZ N., GÜLEN ERTOSUN Ö.6th International Strategic Management Conference, 08 July 2010
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